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Equality, Diversity, and Inclusion Policy 
 
Introduction 
Easy School of Languages is committed to creating a welcoming, inclusive, and supportive environment 
that promotes equality, values diversity, and fosters inclusion. This policy outlines our commitment to 
ensuring that all students, staff, and stakeholders are treated with respect and fairness, and that 
discrimination, harassment, and exclusion are actively combated. 
 
Policy Objectives 

• Promote equality of opportunity for all members of the school community. 
• Create a diverse and inclusive environment where everyone feels valued and respected. 
• Eliminate unlawful discrimination, harassment, and victimization. 
• Foster good relations among individuals from diverse backgrounds. 

 
Scope 
This policy applies to all students, staff, contractors, and anyone else involved in the activities of the 
school. 
 
Key Principles 

• Equality: Ensuring equal opportunities and fair treatment for all. 
• Diversity: Recognizing, valuing, and celebrating individual differences. 
• Inclusion: Creating an environment where everyone feels welcome and able to participate fully. 

 
Legal Framework 
This policy is informed by and complies with relevant Maltese and international laws, including but not 
limited to: 

• The Equality for Men and Women Act 
• The Equal Opportunities (Persons with Disability) Act 
• The European Convention on Human Rights 

 
Roles and Responsibilities 

• School Leadership: Responsible for promoting and implementing the policy, setting the tone 
for a culture of equality, diversity, and inclusion (EDI). 

• Staff: Expected to model inclusive behaviour, challenge discrimination, and support the school’s 
EDI objectives. 

• Students: Encouraged to respect and embrace diversity, report incidents of discrimination, and 
contribute to an inclusive environment. 
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Policy Implementation 
1. Inclusive Curriculum and Teaching 

• To develop and deliver a curriculum that reflects diverse perspectives and promotes 
understanding of different cultures, languages, and identities. 

• To use inclusive teaching materials and methods that cater to the varied learning needs of 
students. 

 
2. Recruitment and Employment 

• To implement fair recruitment practices that promote diversity within the workforce. 
• To ensure all staff receive training on EDI principles and practices. 
• To provide equal opportunities for professional development and career advancement. 

 
3. Student Admission and Support 

• To adopt inclusive admission policies that provide equal access to education for all students, 
regardless of their background. 

• To offer support services to address the specific needs of diverse student groups, including 
language support, disability accommodations, and counselling. 

 
4. Addressing Discrimination and Harassment 

• To establish clear procedures for reporting and addressing discrimination, harassment, and 
bullying. 

• To ensure all complaints are taken seriously, investigated promptly, and resolved fairly. 
• To provide support to victims of discrimination and take appropriate disciplinary action against 

perpetrators. 
 
Conclusion 
Easy School of Languages is dedicated to fostering an environment where equality, diversity, and 
inclusion are integral to our culture and operations. By adhering to this policy, we aim to create a school 
community where everyone feels valued, respected, and empowered to achieve their full potential. 


